
Highlights of Legal News & Information

 (856) 429-1700 • 1-800-49JUSTICE

 Cherry Hill  • Philadelphia • Somers Point

FALL/WINTER 2013-2014

ARONBERG &
KOUSER, P.A.
Attorneys At Law

www.430lawoffice.com

Your Personal Injury Case
And Facebook: Don't Post

Anything Related To Your Claim

continued on page 2

and are making a personal injury
claim, remember this when posting
details about your life on social
media and avoid discussing any-
thing that relates to your claim.

There have been many instances
of insurance companies and their
investigators and lawyers monitor-
ing what is going on in an accident
victim’s life via Facebook or other

 Leaving Your Heirs Different
Amounts Of Money

O ne of the hardest estate
planning decisions parents
must make is how much

money to leave their children.
Special concerns can arise when
parents decide to leave one child
more money or property than
others.

Parents can leave uneven distri-
butions to their children, but this
can result in legal challenges to the
validity of a will.  Writing a letter,
making a video or having a state-
ment in your will about why distri-
butions are uneven can help show
mental capacity and that there was
no undue influence.

Another step to help avoid will
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any people use social
media – such as Facebook
and Twitter – to tell other

people what’s going on in their life,
keep track of what friends are
doing, and reconnect with old
friends.  Because social media is
public, sometimes people you don't
want to see messages and photos
you post may in fact be able to do
so.  If you've been in an accident

M

contests when bequests are signifi-
cantly different is to include a no
contest clause in your will.  This
clause basically provides that if
someone makes a challenge to your
will, his or her bequest is voided.

  Legal assistance should be
obtained when preparing a will, as
having a will prepared correctly
helps ensure it will be enforced in
its entirety and significantly lessens
the risk of a dispute over it.
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Facebook and Your
Injury Case,
continued from first page

social media.  This information has
been used to lower compensation
paid to accident victims.  For
example, if an accident victim claims
that his or her activities have been
restricted by the accident – yet at
the same time posts photos engag-
ing in various physical or strenuous
activities – this can be used against
the accident victim, since it may

contradict the person’s claim that
the accident made him or her
undergo major lifestyle changes.

If you’ve been in an accident,
because of the wide use of
Facebook and other social media,
do not post any photos or informa-
tion relating to your accident,
including details about your inju-
ries, how you are feeling or activi-
ties you're doing.  The best way to
avoid problems is to keep details
about your accident private.  Until
your case is over, be extra careful
about what you post on Facebook
or other social media.

Safety Alert
Automobile &
Product Recalls
Automobile &
Product Recalls

Safety Alert

If you've been in an
accident, don't post on
Facebook anything
related to your accident.

■ Toyota Avalon, Avalon HV, Venza, Camry, and Camry HV (2012-
2013). On certain vehicles, a drain hose may become clogged and water
could leak onto the air bag control module and cause it to short circuit,
resulting in the air bags not working properly. For more information,
call Toyota at 1-800-331-4331.

■ Nissan Pathfinder (2013-2014); Infiniti JX35 (2013); and Infiniti QX60
(2014).  On certain vehicles, the antilock brake system brake pressure
output software may lead to a greater stopping distance, increasing the
risk of a crash. For more information, call Nissan at 1-800-647-7261.

■ BMW 320i, 328i, 320i xDrive, and 328i xDrive (2012-2014); 328i
xDrive Sports Wagon (2014); 528i and 528i xDrive (2012-2013); X1
sDrive28i and X1 xDrive28i (2013-2014); and Z4 sDrive28i roadsters
(2012-2014). The vacuum pump that supplies brake power assistance
may fail, resulting in less braking power. For more information, call
BMW at 1-800-525-7417.

■ Circo-brand Chloe and Conner Sitting Stools sold at Target.  On
certain models, the stools may break or collapse and cause a child to
fall. For more information, call Target at 1-800-440-0680.

■ APC SurgeArrest surge protectors. These can overheat, smoke and
melt, posing a fire hazard. This recall involves approximately 15 million
APC 7 and 8 series SurgeArrest surge protectors made before 2003
(certain models).  For more information, call Schneider Electric IT Corp.
at 1-888-437-4007.

■ Journey Girl Travel Trunk (certain models) sold at Toys R Us stores
nationwide and on the Toys R Us website. The metal handle on the
trunk can be sharp, presenting a laceration hazard to children.  For
more information, call Toys R Us at 1-800-869-7787.

■ Frigidaire Professional© brand blender model FPJB56B7MS (certain
serial numbers). The blade shaft assembly can break during use, posing
a laceration hazard. For more information, call Frigidaire at 1-888-747-
7637.

■ Dehumidifiers with brand names Danby, De’Longhi, Fedders, Fellini,
Frigidaire,     Gree, Kenmore, Norpole, Premiere, Seabreeze, SoleusAir
and SuperClima.  Over 2 million dehumidifiers (certain models of 20,
25, 30, 40, 45, 50, 65 and 70-pint dehumidifiers)  have been recalled
because  they can overheat and catch fire, posing hazards to consumers.
For more information, call Gree at 1-866-853-2802.
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Thank You

For Your Referrals

Thank You

For Your Referrals
Our firm receives many new
clients as a result of referrals
from clients and other friends
of our firm.  We would like to
thank everyone who refers
friends and family to our firm.
We appreciate the trust and
confidence you show in us by
making these referrals.

We welcome and continue to
encourage referrals, and we
will strive to provide top qual-
ity legal service to everyone
you refer.

Aronberg & Kouser, P.A.

Aronberg & Kouser Welcomes
Devan J. Theiler To Firm

Some of the main reasons a
premarital agreement may usually
be voided are:

■ One of the parties did notOne of the parties did notOne of the parties did notOne of the parties did notOne of the parties did not
sign the agreement voluntarily.sign the agreement voluntarily.sign the agreement voluntarily.sign the agreement voluntarily.sign the agreement voluntarily.
If a party was pressured into
signing the agreement, a court
may not enforce it.

■ The agreement was verbal.The agreement was verbal.The agreement was verbal.The agreement was verbal.The agreement was verbal.
Premarital agreements are gener-
ally required to be in writing and
signed by both parties.

■ Fraud was used to get a partyFraud was used to get a partyFraud was used to get a partyFraud was used to get a partyFraud was used to get a party
to sign the agreement.to sign the agreement.to sign the agreement.to sign the agreement.to sign the agreement.  For
example, if the wealthier party
hid or misstated assets or income
so the other party would agree to

take less money in a divorce, a court
may not enforce the agreement.

■ One party did not have enoughOne party did not have enoughOne party did not have enoughOne party did not have enoughOne party did not have enough
time to review the agreement.time to review the agreement.time to review the agreement.time to review the agreement.time to review the agreement.  To
reduce the chance of a party giving

the other a "sign this or the marriage
is off" ultimatum just before the
wedding is to take place, some states
require that a person have a certain
amount of time to review the agree-
ment before signing it.

■ The agreement is "unconscio-The agreement is "unconscio-The agreement is "unconscio-The agreement is "unconscio-The agreement is "unconscio-
nable."nable."nable."nable."nable."  Parties to a premarital
agreement are generally allowed
to give up inheritance and
support rights that the law has
granted to them.  But if the
agreement is so unfair that one
party would likely suffer extreme
financial hardship, a court may
refuse to enforce the premarital
agreement.

■ Both parties were not repre-Both parties were not repre-Both parties were not repre-Both parties were not repre-Both parties were not repre-
sented by a lawyer.sented by a lawyer.sented by a lawyer.sented by a lawyer.sented by a lawyer.  It's highly
advisable for both parties to have
legal representation so they are
fully aware of what is being
signed.  Some states require this
in order for a premarital agree-
ment to be valid.

Enforceability of Premarital Agreements

 (856) 429-1700
1-800-49JUSTICE

Devan J. Theiler received her
Bachelor of Arts degree from
Lafayette College in Easton,
Pennsylvania with a major in
Government and Law and minor in
both Religion and German in 2004.
Thereafter she obtained her Juris
Doctorate from Rutgers
School of Law –
Camden in 2007. Ms.
Theiler was active in
her law school by
serving as President of
a student group and
participating in the
Domestic Violence
Clinic, which provided free legal
services to victims of abuse. Her
work in the same resulted in being
awarded the school’s Pro Bono
Award and the Lisa and Kohlin
Pimental Award for excellence in
the study of domestic violence law
upon graduation.

Ms. Theiler focused her practice

on matrimonial and family law and
quickly began earning peer and
public recognition of her advocacy
efforts. Since beginning practice,
Ms. Theiler has been named an
“Awesome Attorney” by the
readership of South Jersey Magazine

for the years 2010, 2011
and 2012. Additionally,
she has been named a
Superlawyers “Rising
Star” for the years 2012
and 2013. She continues
her active involvement in
the legal community by
participating in local bar

associations and serving on the
executive committee for the Thomas
Forkin Family Law Inn of Court.

In joining Aronberg & Kouser,
Ms. Theiler is maintaining a primary
focus on the practice of family law
while also beginning her practice of
personal injury and worker’s
compensation.



And Best Wishes For A Happy & Healthy 2014

Seasons Greetings
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Obtaining Social Security
Disability and SSI Benefits Por favor, contacte

nuestra oficina legal
hoy para concertar

una cita con un
abogado que habla

español.  Estaremos
encantados de

hablar con usted.

Se Habla Español

Aronberg & Kouser, P.A.

www.430lawoffice.com

(856) 429-1700
1-800-49JUSTICE

Nursing Home Reminder:
Rights Of Residents

New
Somers Point

Office

case so that you have the best
chance of receiving all benefits. Call
promptly so you do not lose valu-
able benefits because of delay.

f you are disabled and cannot
work, you may be entitled to
receive Social Security disability

benefits or SSI benefits. These
benefits can be vital in providing for
your care and the care of your
family. Call us for help in obtaining
these benefits. Also call us if you
have applied for these benefits and
been denied. The appeals process is
complicated and you should have
an experienced attorney on your
side. We can help you appeal your
claim, represent you in hearings,
and help put together the strongest

I

We are pleased to announce that
we have opened a new Somers
Point office.  The office is located at
551 New Road, Suite B.  You can
reach attorneys and staff in this
office by calling us at (856) 429-1700
or 1-800-49JUSTICE.

Our new Somers Point office is
fully staffed and has state of the art
computers and other equipment.
Attorneys in this office, as well as
our other offices, can help you in
many areas of the law, including
personal injury, family law, social
security, criminal matters, estate
planning and real estate.

Aronberg & Kouser, P.A.

If you have a loved one in a nursing home, it's important to know
about the rights of nursing home residents and to take steps to protect
these rights from being violated.  Here are some of the main rights of
nursing home residents:

• Freedom from discrimination based on race, color, national origin,
disability, age or religion.

• The right to be treated with dignity and respect.

• Freedom from abuse and neglect. Residents have the right to be free
from verbal, sexual, physical, and mental abuse.

• Freedom from restraints. Physical or chemical restraints can’t be
used, unless needed to treat medical symptoms.

• The right to be informed about their medical condition, medications
and to see their own doctor.

These are just a few of a resident's rights.  Contact us if you have
any questions concerning a nursing home issue.


